
over the role of Commissioner for the 
Environment with a mandate to increase 
his office's profile and effectiveness. For 
nearly ten years they formed an effective 
team - Ian with overall responsibility, but 
focusing on international issues, and John 
managing the largest part of the business, 
the audit of projects under Environmen- 
tal Protection and Enhancement Proce- 
dures (EP and EP). Here too he made his 
mark as a direct, no-nonsense operator, 
keen to get to the heart of any issue, and 
without a great tolerance level for bureau- 
cracy and flannel. One significant role he 
had during this period which has had 
enduring consequences was his chair- 
manship of the interdepartmental Biolog- 
ical Resources Centre, which developed 
the current sytem of ecological regions 
and districts, the first update in the field 
since Cockayne at least 50 years before. 
The Protected Natural Areas programme 
and the concepts of representative protec- 
tion are now reflected in the provisions of 
the Resource Management Act, and have 
been carried forward by the Department 
of Conservation. 

Although his staff remember him as 
effective and supportive, his approach 
went out of fashion, and for the last two 
years of his career John rejoined NZ For- 
est Service and wrestled with the huge 
issues of the day, including that of indige 
nous forest management. In the end, of 
course, that proved too big not just for 
John, but for the Service as a whole. 

Forestry Consultant 

Retirement in 1985 meant only a 
change in direction of John's interest in 
trees and the environment, not a cessation 
of it. He became a self-employed forestry 
consultant whose contribution can be 
found in many areas. I will mention only 
one - he was, over the past four years, a 
key member of the working party respon- 
sible for formulating the Wellington 
Town Belt management plan. Indeed, he 
was to have been present the day before 
his death at the launch of the first planting 
project prescribed by the plan. 

John was a rugged individualist; a man 
for whom trees, forests and the environ- 
ment were his life. He earned and kept the 
respect of those with whom he worked, 
and he was a man of principle. Like all 
foresters, he leaves significant reminders 
of his work. John would have been proud 
of his contribution to the greening of his 
city, but doubtless even more so of his 
contribution to the development of long- 
term, sustainable management of his 
beloved mountains, and his role in the cre- 
ation of the plantation forests on which we 
"OW depend so greatly for our economic 
welfare, and thefifore our ability to pro- 

Daniel Bernard Corkery (1923-1995) 
Dan Corkery died suddenly, by heart fail- 
ure, at Mosgiel on April 12, 1995 - two 
years and two months after his wife, 
Mavis. He had spent all his working life, 
from the age of 15, in the Forest Service, 
and nearly all of it in Southland, where he 
came from. His interest in forestry con- 
tinued after his retirement in 1983 to his 
dying day - a very physical interest of 
planting, pruning and thinning and selling 
the fruits of his (and his family's) labours 
in a small family plantation near Inver- 
cargill. 

He was buried, deliberately, in a radi- 
ata pine coffin. 

Dan was a long-time member of the 
Institute, but he may not have been very 
widely known amongst its members, nor 
indeed in the Forest Service itself, as, 
apart from 10 years at Erua (where he met 
his wife) and National Park (1945-55), all 
his working career was spent in South- 
land, where, from 1955 until his retire- 
ment, he was District Ranger, Eastern 
District. 

An Institution 

But there it was a different matter, he 
was in many ways an institution. Eastern 
District was an indigenous cruising dis- 
trict moving somewhat shakily into plan- 
tation forestry. It did not have the mana of 
gung ho Dunedin, the ancient wisdoms 
(and over-staffing) of Tapanui, or the 
national forestry interest in the Western 

Southland beech management project. He 
was its first District Ranger and also its last. 

Its staff positions tended to be lowly 
graded and many of its officers were very 
young and inexperienced. There were 
ample opportunities for mistakes to be 
made, from inexperience or excess of zeal, 
and it was in these situations that Dan was 
at his best, allowing responsibility, while 
at the same time carrying the can if things 
went wrong, always encouraging, always 
humorous, always patient and never blam- 
ing, never judgmental. Those who worked 
under him (and they were many) will 
remember that time with affection and 
gratitude. 

Cruising Ranger 

Most of his career was as a cruising 
ranger, an area of work where an almost 
puritanical zeal for discomfort reigned, at 
least amongst Conservators, who could 
see no reason why the motor car and elec- 
tricity should be allowed to change the 
conditions in which they had themselves 
been nurtured. It was a life of living in 
bush camps on monotonous food, and 
only coming out at infrequent intervals. 
Dan himself relished the story of a fellow 
ranger who was only granted leave to 
attend his own wedding on condition that 
he was back in camp by nightfall. Mick 
O'Neill, one of his first trainees, recalls his 
gargantuan appetite and inexhaustible good 
humour whenever the unending gray driz- 
zle of the Catlins bush began to solidify. 

In some ways it was a negative life - 
on the one hand sawmillers who kept up 
continual pressure for more wood and 
lower stumpages, and on the other, farm- 
ers with an insatiable appetite for land. 
Any forester of that timehad by necessity 
a very defensive attitude towards "his" 
forest, and Dan's was tested to the limits 
when 7000 acres of Eastern Southland 
cutover bush were taken for the Tahakopa 
farm settlement. Hugo Hinds, Conserva- 

Dan Corkery 

tect and conserve our natural environ- 
ments. 

J.S. Holloway 

tor at the time and more pragmatic, said: 
"Dan, use it or lose it", and thus began 
Dan's interest in plantations, which he 
pursued with characteristic zeal and orig- 
inality, to the despair at times of those 
who favoured plans and set procedures. 

But always his abiding priority was his 
family, and it was for their stability that 
Dan did not seek promotion or leave 
Invercargill, and in many ways he added 
those who worked under him or alongside 
him to that family, in a way rare then as 
now. To him, people always came first. 

That, and his constant enthusiasm and 
good humour, is how we remember him. 
John Purey-Cust 
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